
 

 
 

   
 

Curating for Change Curatorial Trainee - Recruitment Information 
 
Dates: From May 2022 
Locations: Colchester+Ipswich Museums, Cumbria Museum 
Consortium, Horniman Museum and Gardens (London), Imperial War 
Museums (Duxford), Kettle’s Yard/Sedgwick Museum of Earth Sciences 
(joint placement, Cambridge), Museum of English Rural Life (Reading), 
North Hertfordshire Museum, Nottingham Museums. 
 
Do you love going to museums and have always wanted to work in one, but are not sure 
what roles are available? Have you got a passion for history, art or collections and would like 
to learn more about the role of a Curator? Perhaps you’ve got an interest in telling stories of 
previously hidden histories and engaging with audiences? 
 
Curating for Change is an exciting new initiative funded by the National Lottery Heritage 
Fund providing work placements for Curatorial Trainees within host museums. We are 
looking for eight Curatorial Trainees who define themselves as D/deaf, disabled or 
neurodivergent for a placement of 40 days working with one of our Partner Museums. 
 
Trainees can structure the 40 days however best suits them from mid-May 2022 (e.g. 5 days 
a week for 8 weeks, or 2 days a week for 20 weeks). They will learn basic Curatorial skills 
through ‘on the job’ activities, such as collections management and sharing stories with 
museum audiences. They will also undertake a small piece of research into existing items 
within the museum’s collection and re-interpret material from their own unique viewpoint. 
We’ll provide support every step of the way. 
 
We want to challenge the invisibility of D/deaf, disabled and neurodivergent people in our 
museums, and show the vibrancy that they can bring. Now is the time for change; it’s 
important that heritage stories are told from an authentic position of lived experience of 
disability. We therefore want to support the next generation of Curators and museum 
professionals who can challenge the existing inequities and bring fresh perspectives to our 
museums. 
 
About us 
 
The Curating for Change project has been created by Accentuate, a programme striving to 
bring about equity for D/deaf, disabled and neurodivergent people in the cultural sector. 
Accentuate is a specialist programme which is part of the organisation Screen South. 
Accentuate has 11 years’ experience in supporting D/deaf, disabled and neurodivergent 
people, promoting their unique perspectives and talents, and encouraging new ways of 
doing things. Trainees will be employed by Screen South. 
 
Payment and benefits package 
 

• Trainees will be paid in line with the Real Living Wage. The salary for the 40 days 
(based on 7-hour working days) is £2,772 for placements outside London, and 
£3,094 for placements in London. 

• Trainees will have access to an appropriate and comprehensive package to support 
access and participation. 



 

 
 

   
 

• Essentials Membership of the Museums Association will be provided for the duration 
of the placement as part of your training and professional development. 

• Trainees will receive a personalised programme of support, training, mentoring and 
networking opportunities. All expenses relating to this career development activity will 
be covered by the programme. 

 
If you are concerned that receiving payment will affect your benefit entitlement, please get in 
touch with us to discuss. 
 
Dates and museums 
 
The Trainees will be in post from May 2022, though we are happy to discuss a slightly later 
start date if preferred. The following host museums are offering placements; please watch 
the short introductory films to get a flavour for what they do, to help you decide which 
museum best matches your interests: 
 

• Cumbria Museum Consortium (based at Tullie House in Carlisle, Wordsworth 
Grasmere, Abbot Hall Art Gallery in Kendal, Lakeland Museum in Kendal, Blackwell 
in Bowness-on-Windermere, or Windermere Jetty Museum) - Website - 
https://vimeo.com/672386526  

• Colchester+Ipswich Museums (based in Colchester or Ipswich) - Website - 
https://vimeo.com/672384294  

• Horniman Museum and Gardens (London) - Website - https://vimeo.com/672424615 
Imperial War Museums (based at Duxford, Cambridgeshire) - Website - 
https://vimeo.com/672374969  

• Kettle’s Yard - Website and Sedgwick Museum of Earth Sciences - Website (joint 
placement in Cambridge) - https://vimeo.com/672378187  

• North Hertfordshire Museum - Website - https://vimeo.com/672349810  
• Nottingham Museums (based at Wollaton Hall) - Website  
• The Museum of English Rural Life (Reading) - Website - 

https://vimeo.com/672387858  
 
If you particularly thrive in the Traineeship role there may also be possibilities to move into 
the Fellowship placements (please see ‘Other roles with Curating for Change’ section 
below). 
 
About the role 
 
You’ll work with your museum to plan a programme of work experience designed to give you 
understanding and experience of a range of Curatorial tasks, with a particular focus on 
sharing stories with museum audiences. This will vary depending on the museum you’re 
based at, but could include taking the first steps in some of the following: 
 

• Researching stories relating to objects in the collection 
• Supporting museum staff to manage and care for collections 
• Supporting the development and delivery of exhibitions, displays and events 
• Understanding the museum’s audiences and how these can be grown and diversified 
• Working with the museum’s local communities to ensure a variety of voices are heard 
• Supporting the development of digital outputs, for example films, blogs, online 

exhibitions 
• Supporting the development and delivery of schools and family programmes 
• Developing content for marketing material 

https://cumbriamuseums.org.uk/
https://vimeo.com/672386526
https://cimuseums.org.uk/
https://vimeo.com/672384294
https://www.horniman.ac.uk/
https://vimeo.com/672424615
https://www.iwm.org.uk/visits/iwm-duxford
https://vimeo.com/672374969
https://www.kettlesyard.co.uk/
http://www.sedgwickmuseum.org/
https://vimeo.com/672378187
https://northhertsmuseum.org/
https://vimeo.com/672349810
https://nottinghammuseums.org.uk/
https://merl.reading.ac.uk/
https://vimeo.com/672387858


 

 
 

   
 

 
Person Specification 
 
Qualifications 
 
We know that your career path might not have followed the traditional route, and we don’t 
require any specific qualifications. We’re more interested in your passion for wanting to start 
a career within museums. 
 
Experience 
 
The Curating for Change Traineeship is designed for D/deaf, disabled and neurodivergent 
people who are interested in museum careers but who do not have museum experience. 
You might have done some short-term volunteering in museums, galleries, archives or 
cultural institutions, you might just be a regular visitor undertaking your own personal 
research, or maybe you’re a keen historian. 
 
Skills 
 
We’re looking for somebody who can show us that they: 
 

• Understand the purpose of museums 
• Want to learn new skills in order to progress a career in museums 
• Are interested in collections and heritage and want to undertake research 
• Are keen to share stories and engage audiences using a variety of methods 
• Want to work with others in a supportive environment 
• Are keen to be part of a new network of D/deaf, disabled and neurodivergent 

Curators seeking to bring about positive change in museums. 
 
If you feel that you’ve already got some level of Curatorial skills and experience and the 
Traineeship might be a bit too introductory, do talk to us about our Fellowship programme 
(please see ’Other roles with Curating for Change section below). 
 
The support we’ll give you 
 

• Flexible working options: We’ll support you and your museum to make working 
arrangements that work for you both. This may include a degree of working from 
home, and flexible working hours. 

• People: You’ll have the support of: 
o Your Line Manager/Supervisor, who will work with you to plan a programme 

of work experience tailored to you and your goals, as well as supporting you 
on a day-to-day basis. 

o A senior manager in the museum who will act as the Curating for Change 
Champion, helping you work towards your career aims and advocating for 
you at a senior level. 

o The Curating for Change Project Manager, who will be in regular contact 
during your placement and will also work with the Museum host to ensure all 
the necessary support is in place. 

o You’ll also have the support of seven other Curatorial Trainees and eight 
Curatorial Fellows, who you’ll meet (live and online) during your placement. 



 

 
 

   
 

• Working space: We’ve worked with our museums to carry out basic access audits of 
working spaces. Once you’re in post, we’ll support you and the museum to make any 
additional adjustments that you need. 

• Training: You’ll be able to join up to four online training sessions with the other 
Curatorial Trainees and Fellows, giving you the opportunity to develop your 
knowledge and find out more about cutting-edge museum practice. Any associated 
costs will be covered by the programme. 

• Your professional development: We’ll support you to develop your professional 
network, your application and interview skills, and the confidence you need to take 
the next step in your career after your placement ends. 

• Having your voice heard: We’ll make sure that your views and experiences are 
heard, through opportunities to feedback to Curating for Change and colleagues in 
your museum, and through attendance at events for our network of Curating for 
Change museums and the wider museum sector. We believe this is a mutual 
opportunity for both Trainees and museums, and that museums have a lot to learn 
from this process too. 

 
The application process 
 
You can apply in the following ways: 
 

• Create a film or speech recording: 
o These should have a maximum length of 7 minutes. 
o They can be recorded on mobile phones or Zoom – we’re more interested in 

the content than the quality of the recording. 
o If recording film on a mobile phone, please shoot in landscape mode. 
o The film or audio recording should be sent via WeTransfer to the email below.  

• Submit a written application of no more than 1000 words. 
• Create a visual collage as a PDF or JPEG – this could include, for example, 

photographs, illustrations or text. Please use no more than 100 words per collage. 
We would like to see one collage per question. 

 
In your application, please tell or show us: 
 

1. How you meet the skills outlined in the Person Specification including why you want 
to pursue a career in museums. Please also explain if this is your first time working in 
a museum, or if you have taken part in any museum, gallery or archive-based 
projects in the past. 

2. Which museum(s) from the Traineeship host museums you’d like to work with and 
why. You are welcome to name more than one museum. If you are applying for more 
than one museum, you do not need to make separate applications for each museum 
– please just tell us which museums you are interested in and why. If you are 
interested in working with Colchester+Ipswich Museums or Cumbria Museum 
Consortium, please tell us which of their sites would be your preference as your main 
base.  If you are unsure at this stage, get in touch with us and we will set up a call or 
send any questions to these museums to help you make a decision. 

3. Something about your favourite object or item in a museum collection, and why it’s 
your favourite. 

4. What you hope to get out of the placement. 
 
Please answer ALL FOUR of these questions. Please also ensure you clearly state in the 
film, speech recording, written application or collage which question (numbers 1-4 above) 
you are answering before you do so. 



 

 
 

   
 

 
If you would like to discuss your application, or if you need assistance, please contact Jane 
Sparkes, Curating for Change Project Manager (cfc@accentuateuk.org / 07936 944077 / 
01303 259777). 
 
The selection process  
 

• Staff from the Curating for Change team and the host museums will review all 
applications and draw up a shortlist based on how you have responded to the 
questions above. 

• We will invite those who we have shortlisted to interview. This could be face to face 
or online, depending on your personal preference and access requirements, or 
restrictions relating to Covid-19. Travel expenses will be covered. 

• We will tell you the questions we are going to ask one week before the interview, to 
give you time to prepare. 

• The interview panel will comprise one member of the Accentuate Curating for 
Change team, and up to two people from your proposed host museum. 

• You are welcome to bring somebody with you to support any access requirements, 
e.g. a personal assistant. 

• We will contact those who have been shortlisted to discuss any access requirements 
you might have and what we might need to put in place to support you. 

• If the interviews take place on site, you will also have an opportunity to tour the 
museum and ask any general questions of the museum team. 

• We will provide feedback to all unsuccessful interviewees. 
 
All applications should be sent by email to Jane Sparkes, Curating for Change Project 
Manager, at cfc@accentuateuk.org. Key dates are as follows: 
 
The closing date for applications is: 10am on 14 March 2022 
You can expect to hear back from us between: 28 March and 1 April 2022 
Interviews will take place between:19 and 29 April 2022 
 
Other roles with Curating for Change 
 
We are also recruiting eight Fellows at other museums. These longer, 18-month Fellowships 
are designed to provide experience and support to those with some museum experience to 
develop their careers. Recruitment for the first cohort of four Fellows has already closed, but 
we will be recruiting the second cohort in Spring 2022. These placements will be at the Black 
Country Living Museum (Dudley), National Railway Museum (York), the Museum of 
Liverpool, and the Ashmolean/Pitt Rivers Museums (joint placement, Oxford). 
 
All Fellows and Trainees will have opportunities to connect with our whole network of 18 
museums, maximising their connections to a range of museums across the sector. 
 
If you would like to apply for one of these roles when recruitment opens, please keep an eye 
on our website and Twitter accounts, or contact Jane Sparkes (cfc@accentuateuk.org) to be 
added to our mailing list and receive updates. 

mailto:cfc@accentuateuk.org
https://screensouth.org/accentuate-curating-for-change/
mailto:cfc@accentuateuk.org

