
 

Curating for Change: Brief for Web Designer page 1                                                          

Accentuate Curating for Change 

Brief for Web Developer  

 

 

Purpose of the Role 

Screen South’s Accentuate Programme is looking for a Web Developer to work with them to 

design and develop a website for their new Curating for Change project. The website will be key 

to the success of the project, ensuring that a wide range of audiences are aware of, and engage 

with, Curating for Change and its outputs, with accessibility for D/deaf, disabled and 

neurodiverse audiences of the upmost importance. 

 

Background to the Project 

Accentuate challenges perceptions of disability by providing life-changing opportunities for 

D/deaf, disabled and neurodivergent people to participate and lead within the cultural sector. 

Accentuate is one of Screen South’s portfolio of programmes.  Screen South is a Folkestone-

based cultural development agency with creativity and digital at it’s heart.  

 

We have been awarded a National Lottery Heritage Fund grant to deliver a ground-breaking 

project called Curating for Change. Curating for Change will tackle the serious under-

representation of D/deaf, disabled and neurodivergent people in museum workforces, 

collections, interpretation and audiences through the creation of eight Curatorial Fellowships 

and eight Curatorial Traineeships for disabled people at Partner Museums across England. 

Fellows and Trainees will gain the experience, training and qualifications they need to kick start 

or progress their Curatorial careers, ensuring that those with lived experience of disability are at 

the heart of museum research and interpretation. Fellows will also work with local communities 

to research hidden disability history stories and share these through highly accessible public-

facing outputs, including exhibitions, events and digital products. The findings and lessons from 

the project will be shared with the museum and heritage sector more widely, with the aim of 

bringing about a sea-change in the way museums recruit and support D/deaf, disabled and 

neurodivergent staff, work collaboratively with their local communities, collect objects, and share 

authentic and relevant stories relating to disability history. 
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The growth of digital technologies in museums, both in collections management and 

engagement, has been accelerated by the impact of Covid-19, with organisations seeking to 

develop increasingly sophisticated online interpretation and collections access tools for remote 

audiences. This has led to increased opportunities for D/deaf, disabled and neurodivergent 

people, and particularly those who have been shielding, to engage from home during the 

pandemic. The ever-increasing importance of digital will be reflected in our programme: we will 

equip Fellows and Trainees with the digital skills they will need to be successful future Curators, 

but also build on the potential for digital to transform the way D/deaf, disabled and 

neurodivergent audiences engage with museums. 

 

We have successfully completed our development and planning stage and we are now ready to 

move into delivering this exciting programme. 

 

Audiences and content 

This freelance role will play a critical role in developing and delivering a website for two key 

audiences: 

• Museum professionals interested in our approach and outcomes – with a view to 

showcasing what our disabled participants have achieved and spreading good practice 

and changed attitudes. 

• The general public, particularly but not exclusively the 20% or so of the whole UK 

workforce who are disabled. They will be able to see programming across the country, 

and either visit or experience online. The website will also encourage disabled people 

across the country to see work in museums as a potential career. 

 

Our Partner Museums will host content from their project on their own websites. However, the 

Curating for Change website will provide a coherent big picture, and a central hub for resources 

and discussion. The website will include: 

• An introduction film with BSL interpretation. 

• A presentation of each placement, with images, audio, BSL, and captions to exemplify 

good practice. 

• Search by participants, museums, themes, locations and the medium of delivery (e.g. in 

museums, online or both). 
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• Resources including films and toolkits generated by the project, and a wider list of 

relevant materials from other projects. 

• Listings and marketing of upcoming events and exhibitions.  

• Blogs written by Fellows about their experiences. 

The Curating for Change website will also link to the Screen South website 

www.screensouth.org  

 

Role Description 

The Web Designer will be overseen by the Head of Accentuate and will work closely with the 

Curating for Change Project Manager to ensure high quality, full accessibility and best value for 

money. Final sign off of all digital outputs will be by the MD of Screen South. The Web 

Developer will undertake the following specific tasks: 

• Work with the Curating for Change Project Manager and Head of Accentuate to develop 

the full specification for the website, with sign off by MD Screen South 

• Develop and deliver a website to include the elements outlined above, as well as any 

other elements agreed with the Curating for Change Project Manager and Head of 

Accentuate 

• Ensure the highest possible standards of accessibility throughout 

• Ensure that the website is tailored to the target audiences outline above 

• Apply the tone and house style for the project website, as previously developed by the 

Brand Designer 

 

This person will have experience in developing highly accessible websites, ideally in a cultural 

setting, preferably with experience of working with museums. 

 

A summary of the other roles in the production of the website for the project are: 

 

Screen South The MD will provide ultimate sign off for all digital outputs 

Accentuate project 

team 

The project team: Head of Accentuate and Curating for Change Project 

Manager. Chief roles in client-side project management and quality 

control. 

Partner Museums Work with Fellows and Trainees to develop and deliver public-facing 

digital outputs, both online and on the museum floor, with a view to films 

http://www.screensouth.org/
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and audio used onsite in the exhibitions to also be included in the project 

website. 

Fellows and Trainees Work with Partner Museums to develop web content and public-facing 

digital outputs, both online and on the museum floor  

Digital Content Editor Develop and deliver content for the website, ensuring consistency and 

quality control. 

Brand  designer The designers of the project brand to be reused across the project. The 

brand designer is important as they will set the ethos of the project and 

create brand guidelines to pin down the look and feel of the project. The 

design and brand will apply project wide and will be integrated within the 

exhibitions as well as reflected within the website and design of all 

associated elements.  

 

Fee and Timescale 

 

The role will run from March to May 2022. 

 

We have a budget available for the website design and build of £8,300.00 +VAT to cover all 

design and build costs. Payment will be made in 3 stages, as agreed milestones are reached. 

Please note that there is an additional budget line to cover the costs of hosting, a domain name, 

and the costs of producing the BSL introductory film and other content and film. 

 

A full timetable of work will be developed with the successful applicant and final agreement of a 

payment schedule will be based upon this.  

 

Application Process 

Applicants are required to send a CV with covering letter in which you outline how you would 

address the brief. Please provide evidence of experience, including examples of previous 

websites you have designed, your methodology and a full costing of your time.  

 

Applications should be made electronically, and sent to:  

 

Jane Sparkes Curating for Change Project Manager 
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Email: cfc@accentuateuk.org  

Tel: 01303 259777 

 

Alternatively you can telephone or email to request application materials in other formats. 

 

Deadline for applications: 9am Tuesday 1st March 

Interview via zoom 9th – 11th March TBC 

mailto:cfc@accentuateuk.org

